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The Association of Employment Professionals 
invites you to attend a special event on April 26, 2006 from 7:30AM – 10AM 
at the Newton Holiday Inn. Breakfast networking reception begins at 7:30PM followed by presentation @ 8:15AM.
Topic: 

“How to Close Quality Job Candidates”
When:

April 26, 2006 7:30-10:00AM

Where:
       
Newton Holiday Inn, Newton, MA (Grove St. exit, Rt. 128)

RSVP:

Online at 
http://www.aoep.com/chapters/ma/events/form-mass.php 

 

Email
http://register@aoep.com
Cost:    

$35 
Pre-registration strongly urged as seating is limited

<Please join us Wednesday morning, April 26, 2006 from 7:30 - 10AM at the Newton Holiday Inn for a highly informative and important AOEP breakfast meeting. 
 
For every organization, there are two sales forces. One sells the products or services to the outside world. The other sells the career opportunity of working within that company to attract and recruit quality talent who will produce the firm’s product or service.  Human Resources and recruiting, in particular, play a major role in the opportunity to attract quality talent to their respective organizations.  
This topic covers the approach on closing candidates to say “YES” to the offer and addresses all the important candidate “touch points” along the way.  This is not focused on just the negotiation of the offer, but rather, the full timeline of the marketing plan from day 1 on how to attract the talent, how you need to act and what actions you take or do not take that influence perception about you and your organization.  As you will discover, money, in reality, is only a small promotion of the TOTAL PACKAGE. 

Join us for a lively discussion on how to identify, market, interact and close quality candidates for your organization. 
Panelists’ Bios:

Ellen K. Jones

Sr. Lead Recruiter

Raytheon, Inc.

Ellen Jones currently serves as Sr. Lead Recruiter for the Systems Architecture, Design & Integration Directorate for Raytheon – Integrated Defense Systems.  Prior to this, she was a consultant with Willmot & Associates and Thermo Electron Bioscience Technologies Division.  She was the first HR person hired at two start-up companies.  Ellen has a Bachelor’s degree in Business Administration from Lake Forest College in IL.

Irv Naar
Sr. Vice President, People Department & Director of Recruiting,
Atlantic Data Services, Inc.

As Director of Recruiting for Quincy, Mass.-based ADS, Irv Naar has been responsible for developing and leading the company’s corporate recruiting function to meet the growth and specialized needs of the corporation.  Since joining the company in 1992, Mr. Naar has become an evangelist for the concept of transforming corporate recruiting into a competitive advantage, with a focus on hiring the best possible people rather than the best available people.

Finding that many companies focus on reactive and resume-based recruiting, Irv Naar developed and instituted the Edge Recruiting Methodology of candidate-centric recruiting at ADS.  The Edge candidate relationship management concept is geared to sourcing, attracting, courting and employing the most talented and most suited candidates for positions within the corporate structure.  It eschews the “just-in-time” recruiting model and relies on the long term development of talent clusters to insure availability of resources as needs arise.

Prior to joining ADS, Mr. Naar began recruiting as a Principal of an executive search and technical recruiting firm in greater Boston, servicing the specialized needs of the high technology community.  His pre-recruiting professional career began in real-time computing, where he was last Director of Customer Engineering for MODCOMP, a designer and manufacturer of mini-computers for the scientific and process control marketplace.

Jeff Rudzinsky

Senior Vice President

Louis Rudzinsky & Associates

Jeff joined LRA in 1985, concentrating his efforts on providing search, recruitment, and placement services to the high technology community nationwide. Jeff concentrates his efforts in the engineering disciplines of software, hardware, and electronics engineering. The majority of his activity is oriented toward staffing of design and development functions. Jeff has successfully worked with numerous high-tech clients to satisfy their most difficult and challenging staffing needs. Jeff has worked with many different types of client organizations, ranging from younger emerging telecom, internet, software and electronics organizations to Fortune 500 companies in the commercial and aerospace marketplace. 

As a result of his/LRA's extensive experience (more than 30 years), clients are able to draw on many of Jeff's available resources, including industrial, academic, and affiliate. These resources have enabled Jeff/LRA to satisfy clients' needs and requirements in a timely, cost-effective manner. Jeff is an active advocate in the search and recruitment industry. He spends part of his time as an active member of MPPC (Massachusetts Professional Placement Consultants), a local professional association of leading independent firms engaged in recruitment selection and placement of professional personnel where he is Past President and a former member of the Board of Director for many years. Jeff is also an active volunteer for the National Personnel Association (NPA), a nationwide cooperative network of placement professionals, where he is currently a Member of the Board of Directors. 


Jeff Rudzinsky received his Bachelor's Degree in Business Administration from Ohio University in 1982. Outside of the office, Jeff enjoys spending time with his family and coaching youth sports.
Association of Employment Professionals was established to provide a channel for addressing and servicing the employment-related needs of the professional human resources and business community and be the catalyst for increasing the awareness and the appreciation for the business impact the employment function has on all industry segments. Our mission is to educate the human resources community on the value, competencies, practices and processes of the employment function. We have established a unique and dedicated focused network to address all elements of the employment function: whether Corporate, third party service provider, consultant or contractor. A key benefit is the networking and practice-sharing among members and participants.
www.aoep.com
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